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U.S. Army Aviation and Missile Command hosts targeted job fair
Huntsville, Ala. -- The U.S. Army Aviation and Missile Command (AMCOM) will host a job fair, May 17, from 8 until
11:30 a.m., to fill the more than 100 open federal positions on Redstone Arsenal.
The job fair is targeted for veterans, recent graduates and Individuals with disabilities. It will be held at the Jackson
Center, 6001 Moquin Drive NW, Huntsville, Ala. 35806.
“The intent of this job fair is to fill jobs quickly. We are looking to meet our current and future staffing needs, from entrylevel up,” said Human Resources specialist, Alysia Greer, who is coordinating the event. “We are part of the Huntsville
community. This job fair is a way to tap into the talent we have in the Huntsville community to support the Army's
civilian mission.”
In addition to AMCOM, hiring managers from the U.S. Army Aviation and Missile Research, Development, and
Engineering Center; the Redstone Test Center; the U.S. Army Contracting Command, Redstone; and the Redstone
Arsenal Garrison will also participate in the job fair.
Positions for which the agencies are recruiting are in the specific areas of logistics, engineering, administrative and
clerical, accounting, acquisition, financial management, mathematics, and business. There will also be recruiters for
Redstone Arsenal police officers and firefighters, according to Greer. All job seekers should bring a recommended five to
seven copies of their resume. In addition, job seekers should bring the following:
 Recent graduate (those awarded a bachelor’s or higher degree between July 1, 2016 and June 30, 2018) should
bring copies of their transcripts (official or unofficial).
 Veterans should bring copies of their DD-214 (member 4) and, if applicable, their Veterans Administration
disability letter.
 Individuals with disabilities should bring copies of their proof of disability (a letter stating that the individual has
an intellectual, severe physical or psychiatric disability. This letter can be obtained from a doctor, a licensed
medical professional, a licensed vocational rehabilitation specialist, or any Federal, state, or local agency that
issues or provides disability benefits).
“This job fair is a winning combination. It gives hiring managers an opportunity to speak directly with candidates,” Greer
said. “And, it gives job seekers an opportunity to learn about various federal organizations and apply for great jobs on
Redstone Arsenal.”
Today’s Army offers a broad range of civilian employment opportunities for people of diverse backgrounds, educational
achievements, work interests and job skills. As an equal opportunity employer, the Army does not discriminate against
candidates on the basis of their race, color, religion, national origin, sex, age, marital status, political affiliation, nondisqualifying physical or mental handicap, or for any other non-merit consideration.
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